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Amendments to Federal Minimum Wage

July 2007

JULY 2007 -- AMENDMENTS TO
FEDERAL MINIMUM WAGE

he federal minimum wage increase

Tbecame effective as of July 24, 2007,

for covered non-exempt employees, to

$5.85 per hour. The minimum wage increases to

$6.55 per hour effective July 24, 2008; and $7.25
per hour effective July 24, 2009.

Every employer subject to the Fair Labor

Standards Act's minimum wage provisions must
post, and keep posted, a notice explaining the Act
in a conspicuous place in all of their
establishments so as to permit employees to readily
read it. For your convenience, we have attached a
copy of the approved poster at the next page.

Pole Positiov is published as a service to our clients and
friends. Its information should not be viewed as legal advice and is
not a substitute for legal counsel. You should only act on
information contained herein upon obtaining specific legal advice.




EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT

THE UMNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

FEDERAL MINIMUM WAGE

$5.85-= $6.55- $7.25=

BEGINMING JULY 24, 2007 BEGINNING JULY 24, 2008 BEGINNING JULY 24, 2009

OVERTIME PAY At lsast 1% times your reguler rate of pay for all hours worked over 30 in @ wordosesk,

YOUTH An empl oyee musl be ot lesst 18 yeers old to work in moat nen-lomm joba amd al beast
EMPLOYMENT 18 towowi In nonJarm |obs declared hazardous by T Seosstary of Lab:

Wouthe 14 and 18 yenrs olcl mey work outaice schaol houra in veriows nen-rmanufechr-
g, nan-raining, non-harardous jobs undaer tha lolbaving conditions

Mo mara than
s 3 hours on a sohaol day or 1% houwrs In a sohool week;
= 8 hours on & non-school day or 44 howrs i a non-school week.

Mzo, work may nol begin befors T &.m. or and after 7 p.m., sxcept from Juna 1
through Labor Diay, when evening hours are sxtended o @ paa Differsmt rules
apply in agriculiural employment. For more infommation, vist the YouthPRules!
Walb site at WAy o Uthr ules.goY,

TIP CREDIT Employers of “lipped employsss™ must pay a cash wage of at least 5212 per hour if
thay claim a tip credit against their minimum wage cbligation. f an employss's tips
coembined with the employer's cash wage of at least 52,12 per howr do not equal the
rmii s kowrdy wage the erapleyer must mole up the difforencs. Gertain other conei-
tions must alsoe be met

EHFORCEMENT 1 Dapartmant of Labior may recovar back wages althar aominkirathusly or through
Oolrt allon, foF the amdoyoss That howe keen undensald In ¥idaBon of the [,
Vielaliors may resultin dvil or ciminal adion

Civil monay panaiias of ug 1o511,000 por vickation may De assessed agalnst amdoyars
who violale the youth smployment provisions of the law and up to 34,100 par viela@ion
against smployers who willfully or mpeatedly vielate the minimum wage or overfme pay
P ISHonGE, THEs lasy pronibits disoriminating against or dhscharging workens wikh Bk o
ol o parlokkoks [hany proceadings uncer i Aot

ADDITIOMAL = Gerlzin cecupations snd establishments are examyt from tve minimum wage andfor

ovartinm pay providons.
INFORMATION = Bpeciol previsions apply te workers in Americon Somes and the Commenwsealth of the

Mortivern Mariena lalals.
* Somne 2late ke provide groator amployos peotoetions, ampleyars imust cormply with borth,
* Theea |z renUines: armplayars 1o dizplay this pester whore employoss con roadily sae it
= Emydoyees under 30 years of age mey be paid 54 25 per hour during thedr first 80 con-
secifive colendar days of ermploymeant with an employer.
* Cartain fultime sludams, shodant kearmars, apprantices, and wokars with dizabilitias
may be pald less than The minlmam wage undsr specal osrtificmes Beuod by the
Departrment of Lakor

For additional information:

1-866-4-USWAGE 2WHE

(1-B66-487-8243)  TTY 1-877-889-5627 =

WWWWAGEHOIIR DOL.GOV
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